Len's DIRECT QUOTES from the book "Re-Entry" by Peter Jordan (these may or may not be interesting to you - if they are, you are welcome to borrow my book to read it for yourself)

page 27

"I recently heard a tale about two men who came upon an old woman waiting to cross a river. A storm had swept away the bridge that spanned the river, and the old woman stood pondering her options. As the two men approached her, she recognized them, and asked if they would carry her across. One of the men joyfully agreed to help the old woman; the other man hesitated for a few moments before grudgingly agreeing to assist his companion with the task. The two men stooped down and made a sling with their arms. The old woman sat on their arms, and they ferried her across the river and set her down on the other side.  Several miles down the road, the one man was still complaining about the imposition the old woman had been. "My back hurts from carrying her.  Doesn't your back hurt too? And why are you smiling and singing?" the man asked. Stopping in mid-stride and turning to look at his traveling companion, the other man happily declared, "My back doesn't hurt at all, but that's the difference between you and me -- I put the old lady down several miles ago after we crossed the river. You're still carrying her!"

Page 29 (relates to previous note)

"Like the man in the story who was still "carrying" the old woman, these people were carrying unnecessary burdens"

page 32

"It is helpful to remember, however, that missionaries seldom have the opportunity to leave with their work completed. Most of a missionary's job involves working with people, and people are in a constant state of change. Instead of focusing on having to leave work unfinished, focus on whether it is God's will for you to leave. If it is God's will for you to leave, you must put your trust in Him. God will take care of what you cannot. He is bigger than your ministry responsibilities, and He can and will raise up other workers to take your place. He wants your trust to be in Him."

page 33

"Most missionaries arrive on the mission field with a high level of idealism. Ideals are wonderful, but they are just that: ideals. All too often, our ideals form the basis of our expectation. We expect our fellow missionaries will have a certain level of maturity or will behave in a certain way.  We expect the mission agency to function in a particular manner. We also expect God to do many wonderful things through our ministry as we step out in faith to serve Him. Usually our expectations are over inflated, and need to be modified to be realistic. For some who have arrived on the mission field full of idealism, this can be a shattering experience which can lead to bitterness and resentment toward the mission agency and toward fellow missionaries who fail to meet their expectations.  It is not necessarily wrong to be disappointed when expectations are not met. But it is wrong to let that disappointment fester into bitterness and resentment toward your fellow workers. Missionaries are human, and mission agencies are imperfect institutions. Working on the mission field is a high pressure lifestyle. People are working in difficult situations, and are often cut off from their culture, family and friends.  In such an environment, it is to be expected that mistakes and misunderstandings will occur. The key is to resolve these when they occur, and not let them develop into major interpersonal conflicts."

page 35

"So, don't, under any circumstance, leave the mission field with bitterness and unresolved conflict."

page 35

"Graciously learn the lessons God has prepared for your spiritual growth. Ask Him to reveal to you any hidden areas in your life that need to be dealt with. In bringing closure to your time on the mission field, your aim must be to leave with a clean heart before the Lord, a clean slate with your co-workers, and with their blessing, if possible."

page 36

"Act now. Write to the person concerned in the situation [unresolved conflict], or call and talk to them about it. How you do it is not as important as making an effort at reconciliation. A good place to start in this process is prayer. Take time to lay your situation honestly before God."

page 37

"Get Debriefed!"

page 37

"Using this verse [Philippians 4:8-9] as a springboard, spend two or three hours alone, reflecting on your missions experience. As you reflect, make a list of the things you are grateful to God for during your time on the mission field. List them under the headings of true, noble, right, pure, lovely and admirable.  In your notebook, record the following:

· What you have learned through your experience on the mission field.

· What you have received from God through it.

· What you have seen in the lives of your fellow workers that you would like to incorporate into your life.

· What you have seen God do in the lives of the people to whom you ministered.

Pray and ask God to show you how you can work these new insights and values into your life once you are back home. Record the specific insights He shows you. List the obstacles that might prevent you from incorporating these new values and insights into your life. Pray about strategies to overcome them. Finally, write yourself a letter. Pretend you are writing the letter to a friend, and include in it the most important points you have covered in your personal debriefing. Put the letter in an envelope, and address it to your permanent home address. Ask a reliable friend to mail the letter to you in five or six months' time."

page 45 (regarding changes you might notice in yourself)

"One change you will probably notice is a much greater understanding and acceptance of people from other races and ethnic groups. You have become less "ethnocentric". This means that the dogmas and practices of your culture are not as central or absolute to you as they used to be; now you can easily embrace other cultural perspectives and ways of doing things."

page 53 (regarding the many changes you face)

"This list is by no means exhaustive. But all of these are very real issues of change with which you will have to grapple as you re-enter your home culture. Start to think about these changes and their implications in your situation. Pray and ask God to reveal to you some strategies that will help lessen their impact upon you."

page 53

"Re-entry stress can take the form of feeling disorientated and out of place; feeling disillusioned; feeling irritated with others and with certain aspects of your culture; or feeling lonely, isolated, depressed, and misunderstood."

page 63 - Start A Journal

"You may not think keeping a journal is your thing, but I would encourage you to try and do so, especially during your transition time. The value of keeping a journal during this time is both spiritual and practical.  It is likely that as you plan your return home, God will reveal to you many insights to guide you along the way. These insights can be recorded in your journal, and will become a solace to you when you feel no one understands you are the things you've been through. It will be your companion through the time of re-entry adjustment. When your faith is wavering, it will be a constant reminder to you that God promises to "give you hope and a future." (Jeremiah 29:11).  Your journal is also a good place to record practical information about life on the mission field which you want to remember after your return home. You might want to include notes on such things as a typical day for you on the mission field, notes on your debriefing time, or a summary of your ministry.  All of this will serve as good resource material for you later as you work through re-entry and share your experiences with others."

page 67

"The length of time for which God has called you to serve is not important. What IS important is that you serve diligently to the best of your abilities. When that period comes to a close, it is time to pass the baton on to the next person that God has called. That is closure. It is ending your leg of the relay and handing your ministry responsibilities to those who follow. In many cases, this is another person. In some cases, no one will come to follow on where you have left off. In that case, you must pass the baton on to the Holy Spirit to continue the work that was begun in the hearts of the people to whom you ministered."

page 76

"Resist the urge to impose the way you did things on the mission field onto the way you do things at home. A year after leaving Youth With A Mission to return to hosting a television cooking show, Graham Kerr (the former Galloping Gourmet) wrote to tell us about his re-entry experience. He shared how he and his wife Treena had spent most of the first year trying to work in secular TV as though it were the mission field. He wrote:

"We attempted to use every subversive opportunity to sow good seeds, and prayed constantly to be good witnesses. Our hidden agenda clashed with the media. After many, many months of pressured misunderstandings, we had a major break-through. By switching our commitment to being the best servants in our given task, and leaving the work of evangelism to the Holy Spirit's prompting within us, we have become far more effective both in our witness and in our commercial work."

page 78

"What are some of the signs of reverse culture shock? One is feeling "out of place", as though you are a spectator watching from afar. You don't really fit in with what is going on around you. While everyone else seems to be sure of their social position, you seem to hang out at the edges, wanting to participate fully, but not being quite able to.  Another sign is feeling lonely.  You feel isolated from your closest friends and family members. They have changed, and you don't always understand exactly where they're coming from. Thus you feel like the "odd man out."  You may also find yourself reacting in odd ways; weeping at a children's television program or being completely overwhelmed by the number of television movies from which to choose ona typical Saturday night.  However, one of the biggest aspects of reverse culture shock is the reaction to western materialism. Sometimes the material differences between what you have left on the mission field and that of your home culture are so jarring that you don’t' quite know how to react to them."

page 87

"Mature people are patient with immature people. If your experience on the mission field has matured you, it should work itself out in your life through MORE patience and LESS criticism. If that is not the case, ask yourself if you are as mature as you think you are."

page 91

"It is tragic, but true, that many Christians have experienced their greatest falls, spiritually and morally, after times of great personal victory; victory brings vulnerability with it. This is when many Christians let down their guard and reap devastating consequences. Don't be lulled into letting your guard down when you return home. Don't say to yourself, "I've become strong as a result of my time on the mission field. I can handle things". You are NOT strong, and you CANNOT handle things alone. You are not superhuman. You are not immune to life's temptations."

page 97 (regarding telling people in your church about your experiences)

"Why didn't she take the initiative? She could have invited those who were interested in what she had been doing in Malaysia over for a meal after church on Sunday.  In that context, she  could have thanked people for their support, shared with them about what she had done while she was away, and answered any questions."

page 112

"Reestablishing relationships with people after your return from the mission field is not always easy. You are often at the mercy of other people's responses to you. You are often at the mercy of other people's responses to you. And for some reason, nothing seems to stir up such mixed emotions in a person as does a missionary. So be on guard.; don't let other people's responses rob you of your relationship with the Lord. Forgive much, love much and walk humbly. by so doing, you will head off any condemnation that would seek to overtake you as a result of other people's reactions to you. Trust God, expect the best of people, and through your endurance, God will work steel into your spirit."

page 132 (regarding how some people GO and others  SEND THEM)

"In pursuing this, I recommend an excellent book, "Serving as Senders" by Neal Pirolo. Pirolo explores many of the ways in which a person at home can become a vital part of a missionary's support team. He also deals with how to offer moral, logistical, financial, prayer, communication, and re-entry support to missionaries. He also makes a strong theological argument regarding the need for "senders" as well as "goers." If you cannot become a part of your church's mission board, you can at least give a copy of this book to your pastor and to the members of the board."

